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Census 2011 – Qualifications
This paper is part of a series looking at the Detailed Characteristics data from the 2011 Census. This data allows you to look at the characteristics of people in the City split by their highest level of qualification of people aged 16 or over. Where possible, the results of the 2011 Census will be compared to the 2001 Census to look at important changes in Nottingham City.

The report is intended to give an overview of the data in the Census and does not claim to be exhaustive such is the amount of data released by the Census. Also, this report focuses on the area covered by Nottingham City Council, but the data is available for all parts of England and Wales, including, from late summer, small areas such as ward and local communities. If you require more detail on a particular topic or geographical area or have an area of interest which is not covered in this paper, please contact us (details are provided at the end of the report).

Overview
There are 250,100 people aged 16 or over in Nottingham City. 55.7% of people have qualifications at Level 2 (5 GCSEs grades A*-C or equivalent) or higher, which are generally regarded as entry level qualifications for most jobs. 21.9% are qualified at degree level or higher. The equivalent figures for England are 58.6% and 27.4% respectively. The Nottingham Level 2 or higher percentage is boosted by high numbers of university students in the City who tend to have Level 3 (A-Level) qualifications. 6.5% had other qualifications which may include overseas or work based qualifications and 2.3% had an apprenticeship. 37.8% of the City’s population had qualifications below Level 2 of whom 25.6% had no qualifications, nationally the respective proportions are 35.8% and 22.5%.
Despite Nottingham residents generally having lower qualification levels than the national average, there have been improvements since the 2001 Census. The number of people with no qualifications has fallen by 3.6% while the number with Level 2 qualifications or higher has increased by more than 50%. The Level 2 increase is partially down to an increase in university students, but there have been large increases in all qualification levels above Level 2 which suggests the non student population also has higher qualification levels than in 2001.
Age
Qualification levels vary significantly between age groups. This is mostly due to the raising of the school leaving age to 16 in 1972. This had the effect of increasing the proportion of people who stayed at school long enough to take exams. As such, more than 50% of people aged 50 or over have no qualifications. The expansion of university education over time also means that the proportion of people with degree level qualifications is higher in younger age groups with nearly 40% of City residents aged 25-34 having a degree or higher qualification.
Chart 1 shows how qualification levels vary between different age groups. Due to the differences between the oldest and the youngest age groups, qualification levels in the City’s workforce will continue to increase over time as older workers, who are more likely to be unqualified, are replaced by younger workers who have more qualifications. However, qualification levels for all age groups in the City are lower than the national average for the age group, so the differences between the local and national figures are likely to remain for some time.
Chart 1:  Highest level of qualification by age group 

[image: image4.jpg]



Students
Students have a significant impact on the qualification levels in Nottingham as the City is home to more than 51,000 people aged 16 or over who are in full time education. The bulk of these students are studying at a local university and the entry requirements for these institutions mean that the student population has a very high proportion of people qualified to Level 2 or higher. 
Chart 2: Qualification levels for Nottingham City residents including and excluding full time students.

[image: image2.emf]0.0

10.0

20.0

30.0

40.0

50.0

60.0

70.0

80.0

All people aged 16-64 All people aged 16-64

excluding students

Aged 16-24 Aged 16-24 excluding

students

% of group

No qualifications

Level 2 or higher

Level 4 and above


Chart 2 shows the impact of students on the overall qualification structure of the City and on the 16 to 24 age group which contains the majority of the students. Without students, the proportion aged 16 to 64 with no qualifications increases to 23.2% although there is also an increase in the proportion of Level 4 or higher qualifications to 26.0%. The proportion with Level 2 or higher qualifications falls to 52.0% although the biggest decrease is from 21.2% of 16-64 years olds to 11.3% with Level 3 qualifications (A-levels or equivalent) as this is generally an entry requirement for university places. In the 16-24 age group, the proportion with no qualifications increases to 17.2% when full time students are excluded, but this is still lower than the City average. 55.3% of 16-24s excluding students have Level 2 qualifications or higher, slightly higher than the City average
Socio-Economic Classification

The socio-economic classification groups together types of jobs depending on the types of skills required, industry and level of seniority. People are grouped based on their current job or the last job they had. Long term unemployment in this classification is people whose last job at the time of the 2011 Census had been in 2009 or earlier. Chart 3 shows the highest level of qualification obtained by people in each classification group.
Chart 3 National Statistics Socio-economic Classification groups for 16-64 year olds in Nottingham by qualifications
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Chart 3 shows that managerial, administrative and professional occupations are dominated by people with Level 4 qualifications and that relatively few people in these occupations have qualifications below Level 2. Intermediate occupations also have high proportions of people with Level 2 or higher but they are more evenly split between levels 2, 3 and 4+. Small Employers and Lower Supervisory or Technical occupations have the most even split between qualification levels and have the highest proportions of people with apprenticeships or other occupations. 48.8% and 61.0% respectively of people in Semi routine and Routine occupations have qualifications below level 2. This proportion increases to more than two thirds of people who are long term unemployed or have never worked with more than half of people in this group having no qualifications.
Industry

The same breakdown is available by the industry of employment. Professional, technical and scientific jobs had the highest levels of qualifications with 84.3% qualified to Level 2 or higher of which 63.9% had degrees (Level 4 or higher). Four other sectors (Information and Communication; Finance and Insurance; Public Administration and; Education) have more than 80% of their workforce qualified to Level 2 or higher. In three sectors, less than 50% of the workforce have Level 2 qualifications or higher. These are Transport and Storage (37.6%), Manufacturing (45.9%) and Administrative and support services (49.2%), although these sectors have some of the highest proportions of people with apprenticeships or other qualifications.
There is also an age dimension to the level of qualifications in each industry. For every industry, the proportion of people aged 50 or over with Level 2 qualifications or higher is lower than for people aged under 50. Also, in every industry the 50 and over age group are more likely to have apprenticeships or other qualifications than younger age groups. 
Contact details

For further enquiries about this report or other Census topics, please see our Census Pages on Nottingham Insight or contact Geoff Oxendale.

Email: 
geoff.oxendale@nottinghamcity.gov.uk
Phone:
0115 8763978

http://www.nottinghaminsight.org.uk/insight/key-datasets/census-2011.aspx
